                                                     VIGIL MECHANISM / WHISTLE BLOWER POLICY
                                                          SHAKTI ENERGY SOLUTIONS LIMITED

1. PREFACE
Pursuant to the provisions of Section 177(9) and 177(10) of the Companies Act, 2013 read with the Companies (Meetings of Board and its Powers) Rules, 2014 and other applicable provisions of the Companies Act, 2013, as amended from time to time, certain classes of companies are required to establish a Vigil Mechanism for Directors and employees to report genuine concerns.
Shakti Energy Solutions Limited ("the Company") is an unlisted public company which is not required to constitute an Audit Committee under Section 177(1) of the Companies Act, 2013. Accordingly, the Vigil Mechanism under this Policy shall be overseen by the Board of Directors of the Company.
This Vigil Mechanism / Whistle Blower Policy ("Policy") provides a framework for reporting genuine concerns about unethical behaviour, actual or suspected fraud, violation of the Company’s Code of Conduct, or violation of applicable laws and regulations, and ensures adequate safeguards against victimisation of persons who use this mechanism.
2. POLICY OBJECTIVES
The objectives of this Policy are:
• To encourage Directors and employees to report genuine concerns about unethical behaviour, actual or suspected fraud, or violation of legal or regulatory requirements;
• To provide a secure and confidential mechanism for reporting such concerns;
• To ensure that reported concerns are investigated in a fair and timely manner;
• To protect whistle blowers from retaliation or victimisation;
• To align the Company’s governance practices with the requirements of the Companies Act, 2013.
3. SCOPE OF THE POLICY
This Policy covers reporting of concerns relating to, inter alia:
• Actual or suspected fraud or financial irregularities;
• Misappropriation of company assets or funds;
• Abuse of authority or misuse of position;
• Violation of Company policies, Code of Conduct, or internal controls;
• Manipulation or misrepresentation of financial statements or records;
• Breach of applicable laws and regulations;
• Any act or omission that may adversely affect the interests or reputation of the Company.
4. DEFINITIONS
a) "Alleged Wrongful Conduct" means violation of law, breach of Company policies, misappropriation of funds, actual or suspected fraud, abuse of authority, or any act posing substantial risk to the Company.
b) "Board" or "Board of Directors" means the Board of Directors of Shakti Energy Solutions Limited.
c) "Company" means Shakti Energy Solutions Limited.
d) "Code" means the Code of Conduct adopted by the Company for its Directors and employees.
e) "Employee" means all permanent, temporary, contractual, and trainee employees of the Company, whether working in India or abroad, and includes Directors of the Company.
f) "Protected Disclosure" means a written communication made in good faith by a Whistle Blower that discloses or demonstrates information about an unethical or improper activity covered under this Policy.
g) "Subject" means a person or group of persons against whom a Protected Disclosure has been made.
h) "Vigilance and Ethics Officer" means an officer of the Company nominated by the Board to receive Protected Disclosures, conduct or facilitate investigations, maintain records, and place findings before the Board.
i) "Whistle Blower" means a Director or Employee who makes a Protected Disclosure under this Policy.
5. ELIGIBILITY
All Directors and Employees of the Company are eligible to make Protected Disclosures under this Policy in relation to matters concerning the Company.
6. RECEIPT AND DISPOSAL OF PROTECTED DISCLOSURES
6.1 Protected Disclosures should be made in writing as soon as possible after the Whistle Blower becomes aware of the concern, to ensure proper assessment and investigation.
6.2 The Protected Disclosure should be submitted in a sealed envelope superscribed as “Protected Disclosure under Vigil Mechanism Policy” or sent through a dedicated email address notified by the Company.
6.3 Protected Disclosures shall be addressed to:
• The Chairperson of the Board of Directors; or
• The Vigilance and Ethics Officer;
• In exceptional cases involving senior management or members of the Board, directly to the Chairperson of the Board.
6.4 On receipt of a Protected Disclosure, the Vigilance and Ethics Officer or Chairperson of the Board, as applicable, shall record the disclosure and carry out a preliminary review to determine whether an investigation is warranted.
7. INVESTIGATION
7.1 All Protected Disclosures shall be investigated in a fair, unbiased, and confidential manner.
7.2 The Board may conduct the investigation itself or delegate the investigation to the Vigilance and Ethics Officer, senior management, or an external agency, as it deems appropriate.
7.3 The Subject shall be informed of the allegations at an appropriate stage and shall be given an opportunity to respond.
7.4 The investigation shall normally be completed within 90 days from receipt of the Protected Disclosure, unless extended by the Board for reasons recorded in writing.
8. DECISION AND ACTION
8.1 Based on the investigation report, the Board shall decide on appropriate disciplinary or corrective action in accordance with applicable laws and Company policies.
8.2 If the allegations are not substantiated, the matter shall be closed and recorded accordingly.
8.3 If a Whistle Blower is not satisfied with the outcome, they may approach appropriate statutory or regulatory authorities, as permissible under law.
9. PROTECTION TO WHISTLE BLOWERS
9.1 The Company prohibits retaliation, discrimination, or victimisation against any Whistle Blower who makes a Protected Disclosure in good faith.
9.2 Any act of retaliation shall be treated as a serious misconduct and shall attract disciplinary action.
9.3 The identity of the Whistle Blower shall be kept confidential to the extent possible and permitted under law.
10. CONFIDENTIALITY
All information relating to Protected Disclosures, investigations, and actions taken shall be kept confidential and shared strictly on a need-to-know basis.
11. REPORTING AND OVERSIGHT
11.1 The Vigilance and Ethics Officer shall place a periodic report before the Board summarising the number of Protected Disclosures received, status of investigations, and actions taken.
11.2 The Board shall review the effectiveness of the Vigil Mechanism from time to time.

12. RETENTION OF RECORDS
All records relating to Protected Disclosures and investigations shall be retained for a period of at least seven (7) years or such longer period as may be required under applicable law.
13. ADMINISTRATION AND REVIEW
The Board of Directors shall have overall responsibility for the administration, interpretation, and review of this Policy and may amend the Policy from time to time in accordance with applicable laws.
14. AMENDMENT
The Company reserves the right to modify or amend this Policy at any time, subject to compliance with applicable laws. Any amendment shall be effective from the date approved by the Board
15. SPECIMEN DETAILS OF GRIEVANCE OFFICER
The Company Secretary of the Company shall be designated as the Grievance Officer for the purpose of this Policy. The specimen details of the Grievance Officer are provided below. The Company shall notify any change in these details from time to time:
Name: Ms. Reena Joshi 
Designation:  Grievance Officer
Company:  Shakti Energy Solutions Limited
Contact Number: 7869959627
Email ID:  accounts@shaktienergysolution.com
Address:  Plot No.155, 156 Sector III Industrial Growth Centre, Dhar,Pithampur, Madhya Pradesh, India, 454774
 



















ANNEXURE – FORM FOR VIGIL MECHANISM

	
Sr.no
	
PARTICULARS
	
                                               DETAILS

	1.
	Date:
	

	2
	Name of Employee / Director:
	

	3
	Designation:
	

	4
	Department
	

	5
	Email ID:

	

	6
	Contact Number
	

	7
	Details of Concern / Alleged Wrongful Conduct:
	

	8
	Name(s) of Person(s) Involved
	

	9
	Supporting Evidence (if any):
	

	10
	Signature:

	



Note: The Whistle Blowing shall be submitted at least within 30 days of the Occurrence of the Concern/event (or) before Occurrence.

